BULLYING PREVENTION AND INTERVENTION PLAN

Priority Statement

The Old Colony Regional Vocational Technical High School District is committed to providing a safe, positive and
productive educational environment where students can achieve the highest academic and vocational technical
standards. No student shall be subjected to harassment, intimidation, bullying, or cyber-bullying.

The Old Colony Regional Vocational Technical High School District recognizes that bullying and cyber-bullying
have a negative effect on school climate. Students who are intimidated and fearful cannot give their education the
single-minded attention they need for success. Bullying and cyber-bullying can also lead to more serious violence.
Every student has the right to an education and to be safe in and around school.

The Bullying Prevention and Intervention Plan is a comprehensive approach to addressing bullying and cyber-bul-
lying, and the Old Colony Regional Vocational Technical High School District is committed to working with students,
staff, families, law enforcement agencies, and the community to prevent issues of violence.

Prevention and Intervention Plan

The Superintendent and the Principal shall develop, adhere to and update a plan to address bullying prevention
and intervention in consultation with teachers, school staff, professional support personnel, school volunteers,
administrators, community representatives, local law enforcement agencies, students, parents and guardians. The
plan shall apply to students and members of a school staff, including, but not limited to, educators, administrators,
school nurses, cafeteria workers, custodians, bus drivers, athletic coaches, advisors to an extracurricular activity
and paraprofessionals. The consultation shall include, but not be limited to, notice and a public comment period.
The plan shall be updated at least biennially.

The Principal is responsible for the implementation and oversight of the Bullying Prevention and Implementation Plan
except when a reported bullying incident involves the principal or the assistant principal as the alleged aggressor.
In such cases, the Superintendent or designee shall be responsible for investigating the report, and other steps
necessary to implement the Plan, including addressing the safety of the alleged victim. If the Superintendent is the
alleged aggressor, the School Committee, or its designee shall be responsible for investigating the report, and other
steps necessary to implement the Plan, including addressing the safety of the alleged victim.

Reporting Bullying or Retaliation
Reporting by Staff

Old Colony staff members are required to report immediately to the principal or administrative assistant or to the su-
perintendent when the principal or assistant principal is the alleged aggressor or to the school committee or designee
when the superintendent is the alleged aggressor, any instance of bullying or retaliation the staff member becomes
aware of or witnesses. Oral reports made by or to a staff member shall be recorded on a District Discipline Form
or an Incident Reporting Form. The requirement to report to the principal or administrative assistant does not limit
the authority of the staff member to respond to behavioral or disciplinary incidents consistent with the Old Colony
Regional Vocational Technical High School District policies and procedures for behavior management and discipline.

Reporting by Students, Parents or Guardians, and Others

The Old Colony Regional Vocational Technical High School District expects students, parents or guardians, and others
who witness or become aware of an instance of bullying or retaliation involving a student to report it to the principal
or administrative assistant, or superintendent or designee when the principal or assistant principal is the alleged
aggressor. Reports may be made anonymously, but no disciplinary action will be taken against an alleged aggressor
solely on the basis of an anonymous report. Students, parents or guardians, and others may request assistance from
a staff member to complete a written report. Students will be provided practical, safe, private and age-appropriate
ways to report and discuss an incident of bullying with a staff member, counselor, or with the principal or adminis-
trative assistant, or superintendent or designee when the principal or assistant principal is the alleged aggressor.



Students, who believe that they are a target of bullying, observe an act of bullying, or who have reasonable grounds
to believe that these behaviors are taking place, are obligated to report incidents to a staff member. The target shall,
however, not be subject to discipline for failing to report bullying.

Any student who knowingly makes a false accusation of bullying shall be subject to disciplinary action.
Reporting Methods

Bullying reports can be made by completing an Incident Reporting Form, emailing reportbullying@oldcolony.us,
calling the principal at (508) 763-8011, extension 118, or the administrative assistant at extension 125, leaving a
voice mail at extension 211 or mailing a note to the Superintendent-Director, principal or administrative assistant.

Use of an Incident Reporting Form is not required as a condition of making a report. Staff members can report an
incident on a District Discipline Form or an Incident Reporting Form. The Old Colony Regional Vocational Technical
High School District will: 1) include a copy of the Incident Reporting Form in the beginning of the year packets for
students and parents or guardians; 2) make it available in the school’'s main office, the counseling office, the school
nurse’s office, and other locations determined by the principal or administrative assistant; and 3) post it on the Old
Colony website. The Incident Reporting Form will be made available in the most prevalent language(s) of origin of
students and parents or guardians.

At the beginning of each school year, the Old Colony Regional Vocational Technical High School District will provide
the school community, including but not limited to, educators, administrators, school nurses, cafeteria workers,
custodians, bus drivers, athletic coaches, advisors to extracurricular activities, paraprofessionals, students, and par-
ents or guardians, with written notice of its policies for reporting acts of bullying and retaliation. A description of the
reporting procedures and resources, including the name and contact information of the principal and administrative
assistant, and the superintendent or designee when the principal or the assistant principal is the alleged aggressor,
will be incorporated in student and staff handbooks, on the Old Colony website, and in information made available
to parents or guardians.

Responding to a Bullying or Retaliation Report- Allegations of Bullying by a Student

Safety

Before fully investigating the allegations of bullying or retaliation, the principal or administrative assistant will take
steps to assess the need to restore a sense of safety to the alleged target and/or to protect the alleged target from
possible further incidents. Responses to promote safety may include, but not be limited to, creating a personal safety
plan; pre-determining seating arrangements for the target and/or the aggressor in the classroom, at lunch, or on the
bus; identifying a staff member who will act as a “safe person” for the target; and altering the aggressor’s schedule
and access to the target. The principal or administrative assistant will take additional steps to promote safety during
the course of and after the investigation, as necessary.

The school counselor will assess the student and determine the need to refer the student to a mental health pro-
fessional (i.e. school based counselor, Department of Child and Family Services, or a local mental health agency/
facility). The school counselor will immediately notify the student’s parent or guardian if services are required.

The school counselors in conjunction with the administration will identify a faculty member who will act as the stu-
dent’s safe contact, issue the student a safety pass, and monitor the student’s status through periodic meetings.

The principal or administrative assistant will implement appropriate strategies for protecting from bullying or retalia-
tion a student who has reported bullying or retaliation, a student who has witnessed bullying or retaliation, a student
who provides information during an investigation, or a student who has reliable information about a reported act of
bullying or retaliation.



Obligations to Notify Others

Notice to Parents or Guardians Upon determining that bullying or retaliation has occurred, the principal or admin-
istrative assistant will promptly notify the parents or guardians of the target and the student aggressor of this, and of
the procedures for responding to it. There may be circumstances in which the principal or administrative assistant
contacts parents or guardians prior to any investigation. Notice will be consistent with state regulations at 603 CMR
49.00.

Notice to Another School or District If the reported incident involves students from more than one school district,
charter school, non-public school, approved private special education day or residential school, or collaborative school,
the principal or administrative assistant first informed of the incident will promptly notify by telephone the principal or
designee of the other school(s) of the incident so that each school may take appropriate action. All communications
will be in accordance with state and federal privacy laws and regulations, and 603 CMR 49.00.

Notice to Law Enforcement At any point after receiving a report of bullying or retaliation, including after an inves-
tigation, if the principal or administrative assistant has a reasonable basis to believe that criminal charges may be
pursued against the aggressor, the principal will notify the Rochester Police Department. Notice will be consistent
with the requirements of 603 CMR 49.00 and locally established agreements with the local law enforcement agency.
Also, if an incident occurs on school grounds and involves a former student under the age of 21 who is no longer
enrolled in school, the principal or administrative assistant shall contact the Rochester Police Department if he or
she has a reasonable basis to believe that criminal charges may be pursued against the student aggressor.

In making this determination, the principal will, consistent with the Plan and with applicable school or district policies
and procedures, consult with the Rochester Police Chief or his/her designee and other individuals the principal or
administrative assistant deems appropriate.

If the incident involves a student who resides in one of the other towns in the District, the principal or his/her admin-
istrative assistant will contact the Police Chief or his/her designee from that town.

Investigation Procedures

The principal or administrative assistant will investigate promptly all reports of bullying or retaliation. He/she will con-
sider all available information known, including the nature of the allegation(s) and the ages of the students involved.

During the investigation the principal or administrative assistant will interview students, staff, witnesses, parents or
guardians, and others as necessary. The principal or administrative assistant (or whoever is conducting the investi-
gation) will remind the alleged student aggressor, target, and witnesses of the importance of the investigation, their
obligation to be truthful and that retaliation against someone who reports bullying or provides information during a
bullying investigation is strictly prohibited and will result in disciplinary action.

Interviews may be conducted by the principal or administrative assistant, other staff members as determined by the
principal, and in consultation with a school counselor, as appropriate. To the extent practicable, and given his/her
obligation to investigate and address the matter, the principal or administrative assistant will maintain confidentiality
during the investigative process. The principal or administrative assistant will use the Incident Reporting Form to
document the investigation.

Procedures for investigating reports of bullying and retaliation will be consistent with school or District policies and
procedures for investigations. If necessary, the principal or administrative assistant will consult with the District's
legal counsel about the investigation.

Determinations

The principal or administrative assistant will make a determination based upon all of the facts and circumstances.
If, after investigation, bullying or retaliation is substantiated, the principal or administrative assistant will take steps
reasonably calculated to prevent recurrence and to ensure that the target is not restricted in participating in school
or in benefiting from school activities. The principal or administrative assistant will determine what remedial action
is required and determine what responsive actions and/or disciplinary action is necessary.



Depending upon the circumstances, the principal or administrative assistant may choose to consult with the students’
teacher(s) and/or school counselors, and the target’s or student aggressor’s parents or guardians, to identify any
underlying social or emotional issue(s) that may have contributed to the bullying behavior and to assess the level of
need for additional social skills development.

The principal or administrative assistant will promptly notify the parents or guardians of the target and the aggressor
about the results of the investigation and, if bullying or retaliation is found, what action is being taken to prevent
further acts of bullying or retaliation. All notice to parents must comply with applicable state and federal privacy laws
and regulations. Because of the legal requirements regarding the confidentiality of student records, the principal or
administrative assistant cannot report specific information to the target’s parent or guardian about the disciplinary
action taken unless it involves a “stay-away” order or other directive that the target must be aware of in order to
report violations.

If the principal or administrative assistant believes that criminal charges may be pursued against the aggressor, the
principal shall consult with the Rochester Police Chief and the Superintendent to determine if criminal charges are
warranted. If it is determined that criminal charges are warranted, the appropriate law enforcement agency shall
be notified.

The investigation shall be completed within fourteen (14) school days from the date of the report. At a minimum, the
principal or his/her administrative assistant shall contact the parents or guardians as to the status of the investigation
on a weekly basis.

Old Colony Regional Vocational Technical High School District shall document any incident of bullying that is report-
ed, per this policy, and a file shall be maintained by the principal or administrative assistant. A monthly report shall
be provided to the Superintendent.

Disciplinary Action

If the principal or administrative assistant decides that disciplinary action is appropriate, the disciplinary action will
be determined on the basis of facts found by the principal or administrative assistant, including the nature of the
conduct, the age of the student(s) involved, and the need to balance accountability with the teaching of appropriate
behavior. Discipline will be consistent with the Plan and with the District's Code of Conduct.

Consequences for bullying or retaliation infractions may include counseling; peer mediation; a parent conference;
detention; referral to the Rochester Police Department; loss of Internet privileges; mandatory participation a behav-
ioral skills-building program; suspension; and/or expulsion.

Discipline procedures for students with disabilities are governed by the federal Individuals with Disabilities Education
Improvement Act (IDEA) and state laws regarding student discipline.

If the principal or administrative assistant determines that a student knowingly made a false allegation of bullying or
retaliation, that student may be subject to disciplinary action.

PROHIBITION AGAINST BULLYING AND RETALIATION

Acts of bullying, which include cyber-bullying, are prohibited: on school grounds and property immediately adjacent
to school grounds, at a school-sponsored or school-related activity, function, or program whether on or off school
grounds, at a school bus stop, on a school bus or other vehicle owned, leased, or used by a school district or school;
or through the use of technology or an electronic device owned, leased, or used by a school district or school, and
at a location, activity, function, or program that is not school-related through the use of technology or an electronic
device that is not owned, leased, or used by a school district or school, if the acts create a hostile environment at
school for the target or witnesses, infringe on their rights at school, or materially and substantially disrupt the edu-
cation process or the orderly operation of a school.

Retaliation againsta person who reports bullying, provides information during an investigation of bullying, or witnesses
or has reliable information about bullying is also prohibited.

As stated in M.G.L. c. 71, § 370, nothing in this Plan requires the District to staff any non-school related activities,
functions, or programs.



Relationship to Other Laws

Consistent with state and federal laws, and the policies of the Old Colony Regional Vocational Technical High School
District, no person shall be discriminated against in admission to a public school of any town or in obtaining the
advantages, privileges and courses of study of such public school on account of race, color, sex, religion,
national origin, sexual orientation, or gender identity. Nothing in the Plan prevents the District from taking action to
remediate discrimination or harassment based on a person’s membership in a legally protected category under
local, state, or federal law, or District policies.

In addition, nothing in the Plan is designed or intended to limit the authority of the District to take disciplinary action
or other action under M.G.L. c. 71, §§ 37H or 37H’/2, /2, M.G.L. c. 71, §841 and 42, M.G.L.c 76 § 5, other applica-
ble laws, or local school or district policies, or collective bargaining agreements, in response to violent, harmful, or
disruptive behavior regardless of whether the Plan, covers the behavior.

This Plan reflects M.G.L. c. 71, 370 as amended by Sections 72 — 74 of Chapter 38 of the Acts of 2013.



